
Subject: Re: Recruitment Process/Criteria for SES Hiring Actions: OGC Deputy General Counsel
Date: Tue, 5 Jan 2021 13:51:08 -0500
From: Jonathan Clinton - AD <jonathan.clinton@gsa.gov>
To: Allison Brigati - M <allison.brigati@gsa.gov>
Message-ID: <CAMLre6_ZpyPiaVxfR9R11ou4rEtJyX2X_twKJjJL+7ma1iA=kQ@mail.gmail.com>
MD5: 2b8a55b807a24bbfff230615c2cd6dec

Agree. Gerard, Michael, and Joanna? Or Jeff in place of Michael or Gerard?  
On Tue, Jan 5, 2021 at 10:10 AM Allison Brigati - AD <allison.brigati@gsa.gov> wrote: 
 

I was thinking Gelber?

Maybe Gerard or David S?

And Jeff Birch?

---------- Forwarded message --------- 
From: Trent Benishek - L <trent.benishek@gsa.gov>
Date: Mon, Jan 4, 2021 at 6:12 PM 
Subject: Fwd: Recruitment Process/Criteria for SES Hiring Actions: OGC Deputy General Counsel 
To: Allison Brigati - AD <allison.brigati@gsa.gov> 

Trent J. Benishek

General Counsel

U.S. General Services Administration

(202) 769-9035

trent.benishek@gsa.gov

---------- Forwarded message ---------

Good afternoon Trent,

 
Below is the request for information to recruit for the Deputy General Counsel position.  I'll need 
your review/approval/response of the following sub titles highlighted in blue.  

1. Recruitment Criteria: Manager review/approval required.

Position Description: Please review the current PD for any changes/edits (last edit to the PD was 
2007). This must be completed before the draft announcement can be issued.  MS Word version is 
also attached for easier editing; please track changes.

Mandatory Technical Competency (MTC) Crediting Plan: Please see attached crediting plan and update 
as appropriate.  The crediting plan is required as it helps the evaluation panel to determine the 
technical qualification(s) to ultimately get you the best qualified candidate(s).  The plan attached was 
used for the 2007 recruitment of the Deputy announcement.  

2. Announcement Specifics: 

(Please see the attached Strategic Consultation checklist)

 

 





Keith Nakasone

George Prochaska

Mary Ruwwe

Houston Taylor

 Andrew Heller

Joanna Rosato

Aimee Whiteman

Claudia Nadig - OGC

Camille Sabbkhan -OGC

Application Evaluation Panel and Structured Interview Panel Member Criteria

l

The Application Evaluation Panel and Structured Interview Panel for a particular vacancy can have 

the same, some of the same, or completely different executives serving on them. Typically,  it’s the 

 

 



l

One Application Evaluation Panel and/or Structured Interview Panel can work multiple vacancies at a 

time, if the vacancies are similar enough and the timing allows for such (e.g., the same panel(s) could 

work on more than one FAS/PBS RC vacancy at a time).

l

Both, the Application Evaluation and Structured Interview panels must consist of 3 SES members (or 

equivalent executive level employees, such as Senior Level (SL) or military Flag Officers).

l

Panel members should possess:

l

subject matter knowledge of the position AND 

l

bring diverse perspectives/backgrounds, including

 

 









Advisor to the Deputy Administrator

202-549-2430

 

 






